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	Vacancy

Operations Manager
	



Contract Type:
Permanent
Hours:
35 hours Monday to Friday with flexitime scheme, or flexible hours as agreed

Salary scale:
£65,879 - £76,366
Annual Leave:
40.5 days (including public holidays), flexitime, hybrid working arrangements, Civil Service Pension Scheme arrangements
Location:
office in Edinburgh, working from home
This is an exciting opportunity to join the independent office with responsibility for biometric data in the criminal justice and policing sector in Scotland. Further information on the functions of the Scottish Biometrics Commissioner can be found in the legislative Act or on our website. 
The Scottish Biometrics Commissioner is recruiting an Operations Manager to join his current small team. Reporting to the Director, the Operations Manager works in a cross-functional team with responsibility for operational activities in support of the Strategic Plan.  This includes liaising with Police Scotland, the Scottish Police Authority and the Police Investigations and Review Commissioner and other stakeholders and regulatory bodies on the use of biometric data.  The Operations Manager will conduct independent reviews and ensure compliance with the use of biometric data in Scotland.
To be successful in this role, ideally you will have a minimum of 5 years’ experience in a supervisory or management position in a policing, human-rights, criminology or criminal justice environment.  However, the Commissioner would especially welcome applications from candidates with sector-specific knowledge and practical experience in the use of biometric or forensic data. You will be able to demonstrate strong analysis and decision-making skills; you will have experience of building and maintaining collaborative relationships with stakeholders at all levels with well-developed written and oral communication skills.

If you are interested in in this vacancy, please visit our website for the full job outline and application pack.

For further information, please contact 0131 380 5159 or you can email the Director - cheryl.glen@biometricscommissioner.scot 
Closing date:  5pm, Friday 23 October

Interviews:  10 or 11 November
All applicants will be notified of the outcome of applications after 23 October.  Interviews will be held remotely through Teams and candidates shortlisted for interview will be notified of the next stage of the process after 23 October and by 3 November.
Equal Opportunities Statement:

We are committed to providing equal opportunities in employment and in the public service provided. No job applicant, staff member or person receiving a service from us will receive less favourable treatment on the grounds of sex, gender, marital status, or racial grounds or on grounds of disability, age, sexual orientation, language or social origin, or of other personal attributes including beliefs or opinions, such as religious beliefs or political opinions.

We are totally opposed to discrimination. We are committed to conducting the business in a way that is fair to all sections of the community. This may mean taking positive steps to ensure equal opportunities for staff involved in staff selection, staff management and service delivery.
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